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What the judge said: Terry has a

Name: Terry Siklenka
Age: 47
Town: Victoria

Trade: Refrigeration and air-
conditioning technician

Employer: Accutemp Refrigeration
and Air Conditioning Ltd.

Years in the trade: 23
Education: BCIT/Camosun College

Quote: Its very challenging and
its a little more recession-
proof than some other trades.
There is always demand for
our work.

He runs

cold on the job

BY WENDY McLELLAN
BUSINESS REPORTER

tic and the seas of Malaysia before
choosing a career path that began right
back at home.

It was the best choice, he says, but nowhere
near the law-enforcement career he had
planned.

“l was going to be a police officer and was
in college taking criminology courses, but
then | got a job offer to work on an oil rig in
Alberta,” Siklenka says.

“It turned out | had an aptitude for work-
ing with machines.”

After spending some time in Alberta, he
transferred to a rig in the Arctic, then took a
job on an offshore drilling rig in Malaysia for
a couple of years. When he returned home
to Victoria, he had to make a career choice.

“My dad owned a heating and air-condi-
tioning company and he offered me an

Terry Siklenka travelled to the high Arc-

What the sponsor said: He has lots

Wage range: $13 to $32.15. Average

strong focus on safety and
safety standards. He is very
involved in apprenticeship
training.

of time on the tools and he s
also seen the business aspect
and he can do design as well.
To have a trades guy who has
insight into all those areas is
quite unique. Hugh Paterson,
president, Accutemp

is $22.

hot and

Service Canada

apprenticeship instead of having me go
back to the Arctic,” he says. “I decided |
wanted to stay in Victoria and raise a fam-
ily, so | joined the company.

“I loved the job.”

Refrigeration and air-conditioning tech-
nicians make, install, repair and service
cooling and heating systems for residen-
tial, commercial and industrial building.

The job involves setting controls for com-
plicated equipment, as well as connecting
piping, gas and electrical systems. Appren-
ticeships usually take five years to complete
because the job requires an understanding
of several trades.

“It’s a difficult trade,” Siklenka says. “You
need heating, gas, plumbing and electrical
experience to do it. But it’s a great job.”

Siklenka’s father eventually moved on to
other work and Siklenka started his own com-
pany. He has since sold his business and now
works for Victoria-based Accutemp, provid-
ing technical estimates for projects ranging

from homes and office buildings to sub-
marines and super yachts.

As well as his regular work, Siklenka is
responsible for safety training at Accutemp
and recently developed a safety manual for
workers. He is also one of the leaders of the
company’s weekly training sessions for
apprentices.

Outside of the job, he is a director of a local
construction-skills council and goes out to
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high schools to talk about his trade and set
up work-experience opportunities for stu-
dents. He is also chairman of the construc-
tion association for southern Vancouver
Island.

“I love my work,” Siklenka says. “It's dynam-
ic, challenging, rewarding, and it’s always
changing. | love all the challenges and solv-
ing problems for customers. It’s awesome.”

wmclellan@png.canwest.com

When it comes to choosing your career, be prepared

BY DONNA NEBENZAHL
CANWEST NEWS SERVICE

MONTREAL — The carpenter’s rule
of thumb is “measure twice, cut
once.” Nothing complicated about
making sure you'’ve got the right
dimensions before cutting the
mouldings or door frames.

And, unless you really enjoy the
workplace version of discovering
that the boards are longer than the
space they’re supposed to cover,
better be prepared for whatever
meeting, event or conference you're

about to attend.

There are so many challenges
along the career path you're forg-
ing, why not come up with strate-
gies for dealing with fear and tak-
ing risks, writes career adviser
Nicole Williams.

Preparation is one strategy.

The author of two books target-
ing young career women, Wildly
Sophisticated and Earn What You're
Worth (both from Berkley Publish-
ing Group), Williams believes that
fear and risk are inherent in the
creation of a thriving career.

Not only that, she writes, risk is
the basis of learning and growing.

“Even when we risk and lose,” she
writes, “there’s still value in the
experience.”

She believes it’s one of the best
ways to improve.

How many times have we avoid-
ed the risks we ought to take — and
how often have we heard someone
who has finally gone out on their
own in their 40s or 50s say they
wish they had taken a risk earlier?

Preparation in advance of risk-
taking is the way to ensure, for

instance, that you're genuinely
ready to take the risk in the first
place. Don’'t do anything when
you're tired or anxious, or if you're
only acting to please someone else.

It's not a bad idea either to be sure
you are surrounded by people who
have your best interests at heart.

Worried you don’t have what it
takes to be a risk-taker?

Help increase your confidence,
Williams writes, by remembering
all the experiences you've had that
required courage. Remember how
it felt to leap into a new endeavour,

especially the feeling of trusting to
move into the unknown.

Now visualize your next leap, she
says, and prepare a list of “what if”
questions and answers for obsta-
cles you might face.

“When you honestly confront
what you fear and why, it can actu-
ally feel invigorating,” Williams says.

“If you've done everything in your
power to prepare,” she writes, “you
can walk away with a sense of pride
and confidence in knowing you
tried your best.”

—Montreal Gazette



